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BASIS 
 
The Equal Opportunity Plan for the Faculty of Business Administration (Hamburg Business School) is based 
on the mission of higher education institutions as outlined in Section 3 subsection 5 of the Hamburg higher 
education act (Hamburgisches Hochschulgesetz, HmbHG) as well as the equal opportunity guidelines 
published by Universität Hamburg.  
 
 
OBJECTIVES  
 
The Faculty of Business Administration strives to achieve a balance of equality and heterogeneity at all levels 
in order to ensure as much diversity as possible. Another of the Faculty’s fundamental objectives is to make 
it easier for members to reconcile their studies, career, and family responsibilities (such as childcare or the 
care of dependent relatives).  
 
The Faculty of Business Administration is helping to achieve equal opportunity for men and women and to 
increase their respective numbers in all areas in which one gender is underrepresented. Combating the 
underrepresentation of women is a special concern of the Faculty. It seeks to eliminate any existing gender-
specific disadvantages that female members of the University may face.    
 



The Faculty of Business Administration works closely with the Equal Opportunity Unit at Universität Hamburg 
to achieve these common objectives.  
 

CURRENT STATUS OF OBJECTIVES 
 
The Faculty of Business Administration is initially focusing on gender equality objectives.   
 

STUDENTS 
 

The overall gender distribution of Faculty students is approximately 45% female (of which 45% are 
completing a bachelor’s degree and 44% a master’s degree).  
In the business administration degree programs, the genders are roughly balanced, with 53% female students 
enrolled in bachelor’s studies and 47% in master’s studies. Male students dominate in industrial engineering 
and management degree programs (approximately 75%), while teacher training degree programs have a 
higher proportion of female students with 53% in bachelor’s degree programs and 61% in master’s degree 
programs.  
 

  Gender   
Degree program f  m  Total 

BSc in Business Administration 
          

608    
        

53%    
        

532    
 

46%            1,140    

MSc in Business Administration 
           

291    
        

47%    
        

330    
 

53%                621    

BSc in Industrial Engineering and Management 
           

132    
       

25%    
        

406    
 

75%                538    

MSc in Industrial Engineering and Management 
             

59    
       

26%    
        

170    
 

74%                229    

BSc in Teacher Training in Vocational Education—Economics        
           

102    53% 
          

89    
 

47%                191    

MEd in Teacher Training in Vocational Education—Economics 
           

104    61%    
          

67    
 

39%                171    

Total 
       

1,296      45% 
    

1,594    
 

55%            2,890    

BSc total 
           

842      45% 
    

1,027    
 

55%            1,869    

MSc total 
           

454      44%    
        

567    
 

56%            1,021    
Last updated: 16 November 2017. Data taken from STiNE.      

 
 
  



DOCTORAL STUDENTS 
 

In 2017, the overall gender distribution for doctoral students was 39% females (of which approx. 39% are 
currently completing a doctorate, 40% have submitted a dissertation, and 42% have been awarded a 
doctorate). These figures include employed research associates.  
 

  Gender   

 f  m  Total 
Students currently registered for doctoral studies,  

doctoral dissertation not yet submitted: 
           

42    
        

39%   
        

67    
 

61% 109               

Doctoral dissertations submitted in 2017: 
           

4    40% 6 
 

60%                10    

Oral defenses completed in 2017: 
           

6   43%    
        

8    
 

57%                14    

Total 52 39% 81 
 

61% 133 
Last updated: 21 November 2017.  
Data from the Business Administration Doctoral Studies Office.   

  

 
 
 

STAFF 
 

The staff gender distribution is heterogeneous (as on 1 October 2017, based on data from Paisy). Gender 
equality has improved among professors in recent years following the appointment of three female 
professors. Despite the underrepresentation of female professors, substantial changes to the gender 
structure among professors are not expected in the near future due to budgetary constraints. The Faculty 
considers this problematic. In contrast, women are clearly the dominant gender among the administrative 
staff. Similar to the situation among the professors, substantial changes to the gender structure are unlikely 
here in the near future—also as a result of budgetary constraints. Gender distribution ratios in other areas 
are more or less balanced and subject to fluctuations over time. It should be noted however that only around 
one in four of the academic staff as defined by Section 28 subsection 3 HmbHG (external funding) is female. 
Happily, the Faculty has been able to achieve a good gender balance among its academic staff as defined by 
Section 28 subsections 2 and 3 HmbHG (teaching). Support for doctoral and early career researchers is 
therefore highly promising at this level.  
 

 
Professors  
Total 26 persons  
Female 6 persons 23% 
Male 20 persons 77% 

 
Administrative staff  
Total 44 persons   
Female 40 persons 91% 
Male 4 persons 9% 

 
  



Administrative staff (student assistants)  
Total 9 persons   
Female 5 persons 56% 
Male 4 persons 44% 

 
Academic staff as defined by Section 28 subsections 1–3 
HmbHG (teaching)  
Total 70 persons   
Female 32 persons 46% 
Male 38 persons 54% 

 
Broken down individually, the figures are as follows: 
 

Of which academic staff as defined by Section 28 subsection 1 
HmbHG  
Total 55 persons   
Female 24 persons 44% 
Male 31 persons 56% 

 
Of which academic staff as defined by Section 28 subsections 2 
and 3 HmbHG (teaching)  
Total 15 persons   
Female 8 persons 53% 
Male 7 persons 47% 

 
 

Academic staff as defined by Section 28 subsection 3 HmbHG 
(external funding)  
Total 31 persons   
Female 8 persons 26% 
Male 23 persons 74% 

 
Academic staff as defined by Section 28 subsection 3 HmbHG 
(other)  
Total 4 persons   
Female 2 persons 50% 
Male 2 persons 50% 

 
Student assistants  
Total 40 persons   
Female 22 persons 55% 
Male 18 persons 45% 

 
Tutors  
Total 19 persons   
Female 12 persons 63% 
Male 7 persons 37% 



 
 
MEASURES TAKEN BY THE FACULTY OF BUSINESS ADMINISTRATION TO ACHIEVE THE OBJECTIVES DEFINED 
 
The Faculty of Business Administration implements the measures outlined in the University-wide equal 
opportunity guidelines and works closely with the relevant central departments. It moreover carries out the 
following additional, self-funded measures in order to achieve the key objectives detailed above and to 
consolidate previously achieved results in the long term. 
 
Measure 1—support female early-career researchers: The Faculty of Business Administration has 
established the Elisabeth Eisfeld Postdoctoral Funding Program. It is primarily aimed at female postdoctoral 
researchers and junior professors within the Faculty, who require financial support for their research. 
Founded in 2014, it mainly funds stays abroad in order to increase the international visibility of female early 
career researchers and to facilitate networking opportunities. The program is set to continue.  
 
Measure 2—offer mentoring for female students and doctoral researchers: The Faculty of Business 
Administration operates its own mentoring programs and has supported University-wide mentoring 
programs for female students and doctoral researchers since 2014. It intends to continue its mentoring 
programs in the long term.  
 
Measure 3—promote diversity in teaching and research: The Faculty of Business Administration encourages 
all of its members to engage in an open international dialog in teaching and research. It achieves this by 
promoting and facilitating international partnerships and exchange programs. The purpose of this measure 
is to familiarize Faculty members with foreign cultures and to deepen their understanding of these. It also 
helps Faculty members to establish international networks.  
 
Measure 4—participate in collaborative measures with the engineering sciences and STEM subjects to 
attract female applicants to the degree programs in industrial engineering and management: The Faculty 
of Business Administration contributes to measures aiming at increasing the number of female applicants, 
such as Girls’ Day and Boys’ Day. It moreover collaborates with other faculties to attract more female 
students to the corresponding degree programs. 
 
Measure 5—reconcile academic, professional, and family commitments: The Faculty is planning to 
introduce flexible regulations to help its members reconcile their academic, professional, and family 
commitments (such as childcare or the care of dependent relatives). It collaborates closely with the 
University’s Family Office to this end.   
 
 
GOVERNANCE 
 
The Faculty’s equal opportunity representatives (principal representative and their deputies) are elected by 
the Faculty Council pursuant to Section 91 subsection 2 no. 9 HmbHG. The Faculty equal opportunity 
representative has the right to be heard and to propose motions in regard to all equality-related issues in the 
respective meetings of the Faculty Council and the meetings held by the Office of the Dean. He or she shall 
be informed of the agenda of these committees and invited to their meetings. The Office of the Dean meets 
with the equal opportunity representative regularly to discuss current equality-related issues. 



 
Ultimately, the objective is to assemble a team of equal opportunity representatives of which the majority 
are from the underrepresented gender. In cases of doubt, the gender ratio on the professorial level shall be 
used as a guideline.  
 
BUDGETING 
 
The Office of the Dean of the Faculty of Business Administration sets the annual budget as part of the 
budgeting process directed by the Faculty Council. The budget has been €10,000 for each of the past three 
years and is expected to remain at this level. In addition, equal opportunity funding from externally funded 
projects (e.g., the German Research Foundation (Deutsche Forschungsgemeinschaft, DFG) research group on 
the “Marketing of Products in the Age of Digital Social Media”) is used to support both female early career 
researcher and doctoral students with disabilities (e.g., by funding travel for accompanying carers).  
 
 
VALIDITY AND EVALUATION 
 
The Equal Opportunity Plan is valid for a period of five years until the end of 2022. It will be evaluated and 
newly adopted before it expires. 
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